Bi Cinealta Policy to Prevent and Address Bullying
Behaviour

The Board of Management of Tarmon National Schoo| has adopted the following
policy to prevent and address bullying behaviour.

This policy fully complies with the requirements of Bf Cinedlta: Procedures to Prevent and Address
Bullying Behaviour for Primary and Post-Primary Schools 2024,

The board of management acknowledges that bullying behaviour interferes with the rights of
the child as set out in the United Nations Convention on the Rights of the Child. We all,as a
school community, have 3 responsibility to work together to prevent and address bullying
behaviour and to dea| with the negative impact of bullying behaviour.

We are committed to ensuring that all students who attend our school are kept safe from harm

and that the
recognise the negative impact that bullying behaviour can have on the lives of our students and

we are fully committed to preventing and addressing bullying behaviour.

We confirm that we will, in accordance with our obligations under equality legislation, take al|
such steps that are reasonably practicable to prevent the harassment of Studentsorsta on
any of the nine grounds specified: gender, civil status, family status, sexual orientation, religion,
age, disability, race and membership of the Traveller community.

Catholic schools have 3 distinctive understanding of the human PErson, recognising that every
personis created in God's image and likeness and has inherent dignity as a child of God. Thisis
the basis for ensuring that each person in our school is treated with respect and care, in
accordance with the Catholic Schedule.

As a Catholic school, we are committed to respecting the dignity of every individual, No
human person is to be devalued, and all have an indispensable part to play in the schoo|
community, regardless of difference.

The Core Definition of Bullying Behaviour

The core elements of the definition are further described below:



Targeted behaviour

displaying bullying behaviour knows that their behaviour is or will be perceived as harmful by
the child or YOUNg person experiencing the behaviour. Bullying is not accidental or reckless
behaviour. The harm can be physical (for example, personal injury, damage to or loss of
property), social (for example. withdrawal, loneliness, exclusion) and/or emotional (for example,
low self- esteem, depression, anxiety) and can have a serious and long -term negative impact on

Repeated behaviour
Bullying takes the form of 3 systematic pattern of behaviour which is repeated over
time. Single offline incidents of j ntentional negative behaviour involving an imbalance of

of behaviour. Posting a single harmfu| message/image/video online, and which is highly
likely to be reposted or shared with others can therefore be seen as bullying behaviour.

Imbalance of power
Inincidents of bullying, the student experiencing the bullying behaviour finds it hard to
defend themselves as a result of the abuse of a rea| or perceived imbalance of power.
This imbalance of power may manifest itself through differences in size, strength, age,
ability, peer group power. economic status, social status, religion, race, ethnic origin
including membership of the Traveller and/or Roma communities, sexual orientation, family
circumstances, gender, gender identity, gender expression, experience of the care
system, disability or the receipt of special education. In incidents of online (or cyber)
bullying, the imbalance of power may relate to online anonymity, technical proficiency
and possession of information/images/video, and the inability of the targeted student to
remove offensive online material or escape the bullying.

The harm can be :
® Physical (eg: personal injury, damage to or loss of property)
® Social: (eg: withdrawal, loneliness, exclusion)

® Emotional: (eg: low self esteem, depression, anxiety)

Behaviour that is not bullying behaviour:

A one-off instance of negative behaviour towards ancther student is not
bullying behaviour. However, a single hurtful message posted on social
media can be considered bullying behaviour as it may be visible to a wide
audience and has a high likelihood of being shared multiple times and S0
becomes a repeated behaviour.

Disagreement between students, or instances where students don’t want to
be friends or to remain friends, is not considered bullying behaviour unless
itinvolves deliberate and repeated attempts to cause distress, exclude or
Create dislike by others including deliberate manipulation of friendship
Eroups.



Some students with special educational needs may have social
communication difficulties which may make them communicate their needs
through behaviours that can hurt themselves or others. Itis important to
note that these behaviours are not deliberate or planned but, in certain
situations, they are an automatic response which they can't control.

Bullying is not accidental or reckless behaviour. If the repeated harm is real
for the student experiencing the behaviour but unintended by the other
student, this is not bullying. These behaviours, while not defined as bullying,
can be distressing.

Strategies to deal with inappropriate behaviour are provided for within the school's Code of Behaviour

Section A: Development/review of our Bi Cinealta policy to prevent and
address bullying behaviour

All members of our school community were provided with the opportunity to input into the
development/review of this policy.

Date consulted Method of consultation
School Sta Term 1 2024/2025 Bi Cinedlta Training Day in Carrick on
Shannon Education Centre attended
by Ms Connolly & Ms Roddy

Bi Cinedlta -Flag raising

Discussion at Staff Meeting
Google Form/ Questionnaire
Term 2&3 2024/2025 Staff read and discuss Bi Cinedlta
policy and are invited to make
lamendments

Half Day Closure

Term 1& 2 2025/26
Staff meeting discussions;

Informal check ins with staff
feedback gathered through discussion
Term 3 2025/26 land email submissions

Feedback gathered through Google
form survey

Students Term2 & 3 2024/2025 Discussion in Class

SPHE lessons

Assembly

Google Form/Questionnaire
Student-friendly versions of Bf
Cinedlta posters

Term 1,2& 3 Student Council consultation and
class discussions facilitated through
SPHE

Assembly-Bi Cinedlta

Student google form/questionnaire

Parents Newsletter
Term2 2024/2025 Google Form/ Questionnaire




Term 3 2025/26

Draft Policy sent to parents for
consultation

Email sent regarding policy review,
feedback/suggestions invited via
return email/phone call etc..
Google form/questionnaire

Board of Management

Term2 2024/2025

Term 1, 2 and 3 2025/26

Term 3 2025/26

Discussion at Board meeting
Draft policy sent for consultation
Ratification

Bullying behaviour update presented

by principal at every board meeting

Draft policy sent for consultation
Discussion at BOM meeting

Wider school community
as appropriate, for
example, bus drivers

Term 2&3 2024/25

Term 3 2025/26

Policy published on Website
Policy shared with ancillary staff
Hard copy available at reception door

New policy shared on website, with
ancillary staff and available at

reception

Date policy was approved: 19/06/2025

Date policy was last reviewed: 14/05/2026

Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that will be used by the school. These include
strategies specifically aimed at preventing online bullying behaviour, homophobic and
transphobic bullying behaviour, racist bullying behaviour, sexist bullying behaviour and
sexual harassment as appropriate (see Chapter 5 of the Bi Cinedlta procedures):

1. Culture and Environment




t Tarmon NS, we recognise that a positive and inclusive school culture is essential to
preventing bullying behaviour. We are committed to fostering a respectful, supportive
environment where all members of the school community feel safe and valued. To support

his:

Relationships within the school community are based on care, respect, integrity, and
trust.

School staff set high standards and expectations for positive behaviour and
respectful interactions.

All staff play an active role in promoting a culture where bullying is unacceptable and
are consistent in addressing it.

Students are encouraged to model kindness and inclusion within their peer groups.

Parents are recognised as key partners in promoting empathy and respect at home
and in schooal.

We promote a “telling environment” where students feel safe and supported when
reporting bullying behaviour.

A designated “trusted adult” approach is promoted, encouraging students to speak to
an adult they feel comfortable with.

Clear physical spaces are maintained to support safety, including good supervision,
visibility, lighting, and the creative use of student artwork to foster belonging.

lin our school we:

Changemakers

Nationalities Day

Neurodiversity Awareness

Dyslexia Awareness

Assemblies- celebrating achievements
Wellbeing Week

Student Council - pupil's voice

Morning Routine and Buddy system for Juniors
Buddy Reading

Greetings

Kindness Garden

Positive relationships among all pupils, integration and reverse integration

Suggestions Box - pupil's voice




Attractive, welcoming environment - Bright, colourful displays, murals, benches, etc.
Extra-curricular activities

Communication Boards on display

Total communication approach

Yard games

Golden Rules

Yard Rules

2. Curriculum (Teaching and Learning)

Teaching and learning at Tarmon NS actively promote inclusion, empathy, and mutual respect.
To support this:

Collaborative learning activities are incorporated to strengthen relationships among
students.

SPHE and RSE curricula are fully implemented to support students’ social and
emotional learning and personal responsibility.

We use cross-curricular opportunities to address diversity, equality, and respect,
including subjects such as History, Literacy and Religious Education.

Inclusion of Traveller culture, diverse identities, and lived experiences is embedded
across curricular content.

Digital and media literacy education helps students develop responsible, respectful
online behaviour and prevent cyberbullying.

In our school we:

SPHE lessons

Green Schools Programme

Variety of sports to cater for all interests
Oral language - show and tell
Anti-Bullying Week/ Friendship Week
Science Fair

Guest speakers for online safety
Webwise

Safer Internet Day

Siopa na Scoile

Play-based learning

Golden Time

Spike Lego

Group Work/ Paired Work

SET - social and emotional groups




3. Policy and Planning

At Tarmon NS, our policies place the wellbeing of the school community at the centre. We take a
\Wwhole-school approach to bullying prevention through clear planning and staff development:

The Bi Cinedlta policy and a student-friendly version guide our approach to
preventing and addressing bullying.

Our Acceptable Use Policy and Code of Behaviour complement and support our anti-
bullying measures.

Students are supported to contribute to the development and review of policies,
promoting ownership and awareness.

Staff are encouraged to engage in relevant professional learning and share best
practices on promoting inclusion and preventing bullying.

}in our school we strive to address this through:

Bi Cineélta Policy

Bi Cinedlta Student-friendly policy

2 year plan to deliver SPHE

DEIS plan

RSE

Physical Intervention - Low Arousal Approach
Child Protection Policy

Code of Behaviour

4. Relationships and Partnerships

Strong interpersonal relationships and meaningful partnerships with the wider school
community are central to our anti-bullying efforts. We promote this by:

Supporting student voice and participation through student councils, school
committees and collaborative activities.

Encouraging active parental engagement, especially from families who may
experience barriers due to culture or language.

Running workshops for students, staff, and parents on bullying awareness, resilience,
and empathy.

Promoting peer support systems such as mentoring and buddy schemes.




Collaborating with wider community members (e.g., bus drivers, local businesses,
other local schools) to support student wellbeing.

Creating opportunities for students to explore identity, diversity, and respectful
relationships through awareness campaigns, debates, and creative projects.

|In our school :

Towards Inclusion Project - link with St Michael’s
Parent Association

Artist in Residency

External Coaches

TY students

Music Generation

Happy Feet

Local Business - Harmac - Steam project

Say Yes to Langauges

Heritage in Schools

Guest speakers

Bus escorts

Liasing with other schools - Special Olympics/ Creggs
Training with external agencies eg. CDNT
Sharing of school facilities with community groups
Library visits

School Tours

Swimming

Gardening

Catholic Ethos - prayer services, visits from Fr John
Parent speakers

Transition to secondary school

Transition from pre-school




Preventing Cyberbullying Behaviour

Promote Digital Citizenship: Teach students to act responsibly and respectfully
online.

Implement the SPHE Curriculum: Embed online safety and respectful communication
throughout lessons.

Facilitate Open Conversations: Encourage students to discuss how to build
respectful, kind online relationships.

Integrate into the Code of Behaviour: Refer to online behaviour in our school's
standards of behaviour.

Educate Parents: Organise online safety events to support parents in supervising
children’s digital activities.

Mark Internet Safety Day: Hold awareness events that engage the whole school
community.

Preventing Homophobic and Transphobic Bullying

Maintain an inclusive environment such as displaying relevant posters

Promote Peer Support; Use peer mentoring and empathy-building activities to foster
understanding.

Challenge Gender Stereotypes

Preventing Racist Bullying

Celebrate Diversity: Ensure students see their identities reflected in the school
environment.

Encourage Peer Support: Promote empathy-building and mentoring to support
intercultural understanding.

Empower Bystanders: Teach students how to safely report racist behaviour they
witness.

Support Staff and Families: Provide training for staff and foster communication with
families from ethnic minority, Traveller, and Roma backgrounds.

Diversify Materials: Use books and resources that reflect a range of national, ethnic,
and cultural identities.




Preventing Sexist Bullying

Model Respectful Behaviour: Staff should treat all students equally, regardless of sex

Ensure Equal Opportunities: All students should have the same access to school
activities and leadership roles.

Celebrate All Contributions: Recognise the achievements and value of every student.

Engage Parents: Encourage families to reinforce respect and equality at home.

Preventing Sexual Harassment

Promote Positive Role Models: Highlight respectful behaviours and relationships
within the school community.

Challenge Gender Stereotypes which can contribute to sexual harassment
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The school has the following supervision and monitoring policies in place to prevent and
address bullying behaviour (see Chapter 5 of the Bi Cineélta procedures):

At Tarmon N.S., all staff are responsible for consistent and effective supervision of
pupils in class.

Yard supervision is managed and carried out effectively.
Pupils are always accompanied by the appropriate number of adults on school trips.

Office staff, ancillary staff, and SNAs are made aware of the school’s anti-bullying
policy and understand that they should report any concerns of bullying behaviour.

Policies and procedures are reviewed regularly to support staff.
The Board of Management confirms that appropriate supervision and monitoring are

in place to prevent and respond to bullying behaviour, allowing for early intervention
where needed.

Section C: Addressing Bullying Behaviour

The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:

The class teacher will oversee the recording of bullying reports for students in their class -
this includes using the procedure guidelines to investigate reports of bullying and recording
bullying behaviour on the appendix attached.

All staff will be vigilant to bullying behaviour.

The principal will inform the Board of Management of incidents of bullying.

11



The steps that will be taken by the school to determine if bullying behaviour has occurred,
the approaches taken to address the bullying behaviour and to review progress are as follows
(see Chapter 6 of the Bi Cinealta procedures. See also Appendix A & B attached):

The school’s procedures for investigation, follow-up and recording of bullying
behaviour and the established intervention strategies used by the school for
dealing with cases of bullying behaviour are as follows:

|6.1. Identifying if bullying behaviour has occurred.

\When identifying if bullying behaviour has occurred the teacher should consider the
following: what, where, when and why?

The class teacher may engage with a student initially to ascertain the facts without parents
notification or presence.

lIf a group of students is involved, each student should be engaged individually at first.
Thereafter, all students involved should be met as a group.

At the group meeting, each student should be asked for their account of what happened to
ensure that everyone in the group is clear about each other’s views. Each student should be
supported, as appropriate, following the group meeting. It may also be helpful to ask the
students involved to write down their account of the incident.

The following three questions should be considered to determine if bullying has occurred:
1. Isthe behaviour targeted at a specific student or group of students?

2. Isthe behaviour intended to cause physical, social or emotional harm?

3. Isthe behaviour repeated?

|if the answer to each of these questions above is yes, then the behaviour is bullying behaviour
and the behaviour should be addressed using Bi Cinealta procedures.

Incidents can occur where behaviour is unacceptable and hurtful but the behaviour is not

bullying behaviour. Strategies that deal with inappropriate behaviour are provided for within
the school’s Code of Behaviour.

16.2. Where bullying behaviour has occurred

5chool staff should know what to do when bullying behaviour is reported to them or when
Fthey witness bullying behaviour.

A school is not expected to deal with bullying behaviour that occurs when students are not
under the care or responsibility of the school. However, where this bullying behaviour has an
fimpact in school, schools are required to support the students involved.

\Where the bullying behaviour continues in school, then the school can deal withitin
accordance with Bi Cineélta policy.

It is important for staff to be fair and consistent in their approach to address bullying
'behaviour. Both the student who is experiencing bullying behaviour and the student who is

displaying bullying behaviour need support. Engage with the student who is experiencing
bullying without delay.

School staff should identify the supports needed for the student who is displaying bullying
Ibehaviour to better manage relational difficulties.




happen next without listening to the student and involving them in deciding on the actions

[t is important that a student’s agency is not decreased further by adults deciding what will
hat will be taken.

The following principles must be adhered to when addressing bullying behaviour:
ensure the child experiencing bullying behaviour feels listened to and reassured
seek to ensure the privacy of those involved

conduct all conversations with sensitivity

consider the age and ability of those involved
listen to the view of the student who is experiencing the bullying behaviour as to how best

Ito address the situation
take action in a timely manner
inform parents of those involved

Parents of both parties involved must be contacted at an early stage to inform them of the
Imatter and to consult with them on the actions to be taken to address the behaviour as

outlined in the school’s B Cinedlta policy.

In circumstances where a student expresses concern about their parents being informed, the
school should develop an appropriate plan to support the student and for how their parents

will be informed.

|6.3. Requests to take no action

A student reporting bullying behaviour may ask that a member of staff does nothing about the
behaviour other than “look out” for them. The student may not want to be identified as having
told someone about the bullying behaviour. They may feel that telling someone might make
things more difficult for them. Where this occurs, it is important that the member of staff
shows empathy to the student, deals with the matter sensitively and speaks with the student
to work out together what steps can be taken to address the matter and how their parents

ill be informed of the situation. It is important that the student who has experienced bullying

behaviour feels safe.
Parents may also make schools aware of bullying behaviour that has occurred and specifically
request that the school take no action. Parents should put this request in writing to the school
or be facilitated to do so where there are literacy, digital literacy or language barriers.
However, while acknowledging the parent’s request, schools may decide that, based on the
circumstances, it is appropriate to address the bullying behaviour.

|6.4. Determining if bullying behaviour has ceased
The teacher must engage with the students and parents involved no more than 20 school

days after the initial discussion to review progress.
Factors to consider in the review include:

the nature of the bullying
the effectiveness of strategies use to address the bullying behaviour

the relationship between the students involved

Ongoing supervision of both the child experiencing bullying behaviour and the child
displaying bullying behavior may be required as well as continued support.

It can take time for relationships to settle and for supports to take effect. In some cases,
relationships may never be restored to how they were before the bullying behaviour

occurred.

If the bullying behaviour has not ceased, the teacher should review the strategies used in

consultation with the students and parents and agree to meet again over an agreed
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timeframe until the bullying behaviour has ceased.

Where it becomes clear that the student who is displaying the bullying behaviour is
continuing to display the behaviour, then the school should consider using the strategies to
deal with inappropriate behaviour , as provided for within the school’s Code of Behaviour.

If disciplinary sanctions are considered, this is a matter between the relevant student, their
parents and school.

|6.5. Recording bullying behaviour
All incidents of bullying behaviour should be recorded. See Appendices attached for
templates to record bullying behaviour.

A copy of the records should be aded to the Bf Cinedlta folder which is kept in the principal’s
office.

|6.6. Complaints procedure

If a parent is not satisfied with how bullying behaviour has been addressed by the school, in
accordance with these procedures, they should be referred to the school complaints
procedure.

In the event that a student and/or parent is dissatisfied following the complaints procedure,
hey may make a complaint to the Ombudsman for Children.

The school will use the following approaches to support those who experience, witness and
display bullying behaviour (see Chapter 6 of the Bi Cinealta procedures):

The school's programme of support for working with pupils affected by bullying
involves a whole school approach. Given the complexity of bullying behaviour, no
one intervention/support programme works in all situations.

Supporting Bullied pupils:

e Ending the bullying behaviour,

e Fostering respect for bullied pupils and all pupils,

e Fostering greater empathy towards and support for bullied pupils,

e |ndicating clearly that the bullying is not the fault of the targeted pupil through annual
awareness-raising programmes,

e Indicating clearly that the bullying is not the fault of the targeted pupil through the
speedy identification of those responsible and speedy resolution of bullying
situations,

e Helping bullied pupils raise their self-esteem by encouraging them to become
involved in activities that help develop friendships and social skills (e.g. participationin
group work in class and in extra-curricular group or team activities during or after
school).

Supporting Bullying pupils:

e Making it clear that bullying pupils who reform are not blamed or punished and get a
‘clean sheet,




e Makingit clear that bullying pupils who reform are doing the right and honorable
thing and giving them praise for this,

® Making adequate counseling facilities available to help those who need it learn other
ways of meeting their needs besides violating the rights of others,

e Helping those who need to raise their self-esteem by encouraging them to become
involved in activities that develop friendships and social skills (e.g. participationin
group work in class and in extra-curricular group or team activities during or after
school),

e Using learning strategies throughout the school and the curriculum to help enhance
pupils’ feelings of self-worth,

e Indealing with negative behavior in general, encouraging teachers and parents to
focus on, challenge and correct the behaviour while supporting the child,

e |ndealing with bullying behaviour seeking resolution and offering a fresh start with a
‘clean sheet’ and no blame in return for keeping a promise to reform.

All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took place,
and the date of the engagement with students and parents. The actions and supports agreed to address
bullying behaviour will be documented. If the bullying behaviour is a child protection concern the matter will
be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary
Schools.

Section D: Oversight

The principal will present an update on bullying behaviour at each board of management meeting. This
update will include the number of incidents of bullying behaviour that have been reported since the last
meeting, the number of ongoing incidents and the total number of incidents since the beginning of the
school year. Where incidents of bullying behaviour have occurred, the principal will also provide a verbal
update which will include where relevant, information relating to trends and patterns identified, strategies
used to address the bullying behaviour and any wider strategies to prevent and address bullying behaviour
where relevant. This update does not contain personal or identifying information. See Chapter 7 of the Bi
Cinedlta procedures.

This policy is available to our school community on the school’s website and in hard copy onrequest. A
student friendly version of this policy is displayed in the school and is also available on our website and in
hard copy on request.

This policy and its implementation will be reviewed, following input from our school community, each
calendar year or as soon as practicable after there has been a material change in any matter to which this
policy refers.

Oit Date: 1. @ 5 10;2é

Signed:

(Chairperson of board pf manageme

Signed: // el (@J Date: /4'// {// / 24

(Principal)
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Bl Lineaita: Aadressing sullying senaviour

Determine if
bullying behaviour
Refer to your Bi / has accured
/

Cinealta Policy,
Section 6 and /
Appendix C Guide \

/
/
\ Record and
/ Address

Bullying
behaviour is
reported. The
teacher(s) with
responsibility
should...

. . Review

b Determine if the
° bullying behaviour
// has ceased

ALL incidents of
bullying must be
included in the

bullying %
behaviour Bullying Behaviour
update. Update

Appendix A

Teacher(s) investigate as per school
policy. Record as per Section 6.5.

If the behaviour IS NOT bullying, deal
with in line with your Code of
Behaviour.

If the behaviour 1S BULLYING,
proceed to Step 2.

Record as per Bi Cinealta policy
and Section 6.5, Bi Cinealta.

Inform parent(s) of parties involved
at an early stage.

Complete agreed actions, as per
your Bi Cinedlta palicy, monitor and
evaluate.

No more than 20 school days
after initial engagement, review
with student(s) and parent(s).

If builying has ceased, continue to
monitor.

If bullying has not ceased, review
strategies, seek external support, if
appropriate, and review within the
agreed timeframe.

Principal must include all bullying
behaviour in their update to the
board.

Principal provides verbal update to
the board.

Review policy, if needed.
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Appendix B

Tarmon N.S. Report Form

Part 1 Alleged Bullying Behaviour

Date of alleged bullying behaviour:

Date Part 1 of form completed:

Record Number:

Staff member to whom the report was made:

Behaviour reported by:

Student who experienced the behaviour: Class:
Student whe displayed the behaviour: Class:
Student(s) who witnessed the behaviour: Class:

Summary of behaviour (including nature of the behaviour, where and when it occurred):

To determine whether the behaviour is bullying behaviour please answer the following:

1. Isthe behaviour targeted at a specific student Yes
or group of students? No

2. Type of harm caused? Physical
Social
Emotional

3. How did the incident take place? In -person
Online

4. 1sthe beahviour repeated? Yes
No

Note: One-off incidents may be considered bullying in certain circumstances.
A single hurtful message posted on social media can be considered bullying behaviour as it has a high

likelihood of being shared multiple times and thus becomes repeated behaviour.

5.

Based on the above is it determined that the behaviour is bullying behaviour?

Yes
Proceed to Part 2:
Record of Bullying Behaviour

No
Address the behaviour in line with
our school’s Code of Behaviour

Signature of teacher:

Date:

Tarmon N.S. Report Form
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Part 2: Record of Bullying Behaviour

Date Part 2 of form completed:

File number:

Staff member report was made to:

Where did the bullying behaviour take place? (There may be more than one location.)

Online
Classroom
Corridor

School Yard Changing rooms
Toilets Other
Qutside school door

When did the bullying behaviour take place? (There may be more than one.)

During lessons

During break/lunch
During extra curricular
activities

Online suring school On the way to/from
hours school

Online outside of Outside of school hours
school hours Other

On a school outing

What form of bullying was reported?

Direct Physical
Direct Verbal
Indirect

(Isolation/Exclusion/Relational)

Cyber

Description:

What was the motivation that initiated the bullying behaviour? (This is not an exhaustive list.

Refer to 2.7 of the procedures for descriptions of motivations.)

Academic ability (high/low)
Additional Educational Need

Cultural Background
Disability

Family status
Gender identity
Homophobia
Member of travelling
community/Roma
Peer conflict
Physical appearance
Poverty

Racist

Religious identity
Sexism

Sexual Harassment
Transphobia

Other

Description & Impact:

Signature of teacher:

Date:

Tarmon N.S. Report Form

Part 3: Actions to be taken
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Actions to prevent further bullying Behaviour

For students involved/ for whole class/ for whole school:

Actions to address bullying behaviour

To support student experiencing bullying behaviour:

To support student displaying bullying behaviour:

To support student(s) witnessing bullying behaviour:

Discussions

Date and details of discussion with pupils and parents involved (those pupils experiencing
bullying behaviour and those displaying bullying behaviour):

Collaboration with external agencies or bodies (if appropriate)

Name of agency/body:

Date of engagement:

Name of individual engaged with:

Description of discussion and outcome:

Signature of teacher:

Date:

Tarmon N.S. Report Form

Part 4: Follow Up in Relation to Effectiveness of Measures Taken
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Date and details of Review:

Has the bullying behaviour been resolved?
Yes
No
If “No” the strategies used should be reviewed and/or support should be sought from
external agencies.

Part 5: Report to Board of Management

Date reported to BOM:

Signature of principal: Date:
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